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Begin your answer here:

To:	CEO, BT Green Company
From:	
Date:	
Re:
A company may experience a reputational or financial loss that may result from misunderstanding, lack of awareness, reckless indifference, and ambiguity in or the regulations, and law application to the business, processes, relationships, products, and services (Maksymov et al. 2020). For this case, the specific laws about the situation include the discrimination of the employee act based on color, race, sex, age and the origin of nation and firing of an individual because of his association to a particular race or color because the employee, Mr. Banks Sai felt pretty fishy that his firing grounds was because of his color since him being the only black in the department was the only one being fired.
The critical legal criteria for discrimination against color, race, sex, age, and origin of color include equal opportunity and commitment to diversity by the company. BT Green Company advocated for similar opportunity principles in all stages and terms of employment regarding color, race, and other forms of discrimination. The details of the BT Green case meet the legal criteria and may be used to lay a shred of concrete evidence against the company by Mr. Bank. Mr. Bank, who was the only black man, was relieved of his duties, but his colleagues, who were of different color and age, were treated differently where they were retained to find new business.
 However, since the employment was an at-will status, both the parties had the right to terminate the job at any time through official writing, which was to be agreed between Mr. Banks and the company in cases of disciplinary policy, which was a different case in the employment termination by BT Green. The company stands to experience a financial risk or less of reputation from Mr. Bank's employment termination. 
In the handling of the case, I recommend that the case should be handled on Minitrial, which is a hybrid of meditation where mutual agreement between the company and Mr. Bank should be reached without litigation since even petty cases are capable of tarnishing reputations, damaging relationships as well as consuming enormous time, talent and sums of money. This will help to avoid legal risks in terms of the company's reputation and finances as well. This may include retaining Mr. Bank's services on an agreeable contract like for two years to search for new business with revised terms, including reduced wages. The rationale of this will be to protect the company's reputation by avoiding legal involvement and providing a win-win solution to the bitter fight that would leave both parties damaged (Maksymov et al. 2020).
The advantage of this will be that it will save time and finances incurred by both parties in the legal process. This includes fees for the lawyers and other direct costs. Additionally, the company will avoid the cost of diverting an essential individual from productive activities as well as destroying a profitable relationship between the company and Mr. Bank, which may be beneficial from the company's perspective (Maksymov et al. 2020).  
However, this may come with several risks or disadvantages, especially to the company. In so doing, the company is likely to face extra non-budgeted expenses in terms of paying wages for the contract period before finding new business. Consequently, this may demotivate and demoralize Mr. Bank, who, in turn, may be of no significant impact in delivering to the company as he would earlier perform.
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